LOCAL AREA REPORT: Highlights

Local Area No. Local Area Name Program Year State Board Meeting

| Kansas WorkforceONE | | PY2008 | | 10/28/09 |

List highlights in the Local Area, such as new initiatives, collaborative partnerships, etc.

In response to the integration of the Workforce System in Kansas, LA | continues to conduct joint training sessions for Wagner Peyser and WIA funded staff.
The challenge brought about by automatic co-enrollment into Wagner Peyser and WIA IB of Adult workforce system participants and the potential effect that
move will have on Kansas's overall performance standing in the Nation is being addressed.

Best training has been delivered to over 80 individuals in the 4th Qtr of 2009. These numbers are not included in the numbers in the Demand Occupation Report.

Additional Oil and Gas Transmission Training courses, Certified Crop Applicator and Refrigeration and Maintenance training courses have been launched this
Summer. Some of these programs are linked with sort term OJT and Apprenticeship Training Models.

LAl is engaged in partnerships with Post Secondary Institutions delivering Offender related job training grants, including the $2 Million CBJT grant and other
initiatives to bring ex-offenders into the workforce to substantially reduce the high costs to Kansas brought about by recidivism.

ARRA Funding: The local area has entered into two training contracts with Post Secondary Institutions, allowed by the stimulus funding package. Electrical
Power Transmission Training began on June 15, 2009. This class is being conducted for 14 Dislocated Workers. They attend class from 8am to 5pm Monday
through Wednesday at Pratt Community College. 4 Industry recognized credentials are available for those who successfully complete this 2 month training
project. Online courses are available for securing additional credentialing. In cooperation with the Local Area | board and workforce system, PCC is planning
on conducting a career day in mid-August, with invitations going out to over 20 municipalities, RECs, utilities and contractors involved in Electrical Power
Distribution and infrastructure construction. The participants will have an opportunity to display their competencies, visit with and engage in interviews with
potential employers. This training model may be extended to Southeast Kansas (Coffeyville Community College) this Fall and Dodge City Community College
is preparing to launch similar training for up to 20 participants.

Hybrid Health Care training is another ARRA contractual agreement entered into by LAI and Barton County Community College. During Rapid Response
meetings presented to over 200 potential Dislocated Workers from a facility closing in Great Bend Kansas, approximately a dozen individuals with interest
in retraining for Health Care were identified. All upcoming courses were full. The local area and BCCC met to create expanded capacity, utilizing ARRA
contractual funding to allow new course offerings beginning in early July, 2009, consisting of computer training, CNA, CMA, and Phlebotomy courses.

Youth: LAI has received over 400 applications for Summer Youth positions, half of which have been determined eligible. Over 120 youth have been placed
and the Local Area continues to enroll and place additional eligible youth into a variety of worksites.

_________________________________________________________________________________________________________________________________________________________|
Report completed by:|Robert L. Dalke | Date:| 10/16/2009|

User tip: To return while inside a cell, hit and hold "Alt" key, then hit "Enter."




LOCAL AREA REPORT: Kansas WORKReady ! Certificates

Local Area No. Local Area Name Program Year State Board Meeting
| 1 [ | Kansas WorkforceONE [ | PY2008 [ | 10/28/09 |

YTD
Vi 7 7 4 0000000

Certificates Issued

. .

Gold Certificates

Silver Certificates

Bronze Certificates

53 60
93 94
45 29
-

Total Certificates Issued

Dk

.
i D

Comments: [WIN Study hours determined by total "time in levels" minus "placement test" hours.
Current ratio of "Gold" to total Certifications = 30%

Current ration of "Silver" to total Certifications = 49%

Current ration of "Bronze" to total Certifications = 21%

KS LAI will work on improving the ratio of Gold and Silver to Bronze Certificates by working with Educational Partners to
provide services necessary for customers to obtain the highest certification level possible.

Report Completed By: |Matt Hoisington |

Date: | 10/12/2009 |




LOCAL AREA REPORT: Performance

Local Area No. Local Area Name Program Year State Board Meeting

1 | [ Kansas WorkforceONE | | PY2008 | | 10/28/09 |
Goal
Sanction 1st Qtr 2nd Qtr 3rd Qtr 4th Qtr YTD
ADULTY /K
83.0%
Entered Employment Rate 66.4% 86.0% 86.8% 90.3% 95.8% 88.4%
Employment Retention Rate 3?202 93.1% 84.2% 91.4% 92.5% 91.1%
$12,000
Average Six Months Earnings $9,600 $12,018 $11,647 $14,437 $22,075 $17,492
Total Participants (see below)* 713
DISLOCATED WORKER 7/ K
90.0%
Entered Employment Rate 72.0% 100.0% 95.0% 95.5% 96.6% 96.5%
Employment Retention Rate 322"2 95.1% 95.7% 90.5% 95.7% 95.3%
$15,000
Average Six Months Earnings| $12,000 $14,848 $12,716 $12,791 $15,383 $14,239
Total Participants (see below)* 434
: YOUTHY /i k)
acement in Employment or 71.0%
" - plE):iucation 56.8% 90.9% 87.5% 75.0% 78.1% 81.2%
Attainment of a Degree or 52.0%
Certificate 41.6% 65.7% 65.0% 41.3% 65.8% 66.9%
Literacy and Numeracy Gains 22222 36.4% 0.0% 25.0% #DIV/0! 26.3%
Total Participants (see below)* 236

Comments:

Exit.

For PY2008 Annual Performance - KS Local Area | Exceed 7 measures and met 2 measures.
91% of the Adults and Dislocated Workers who were not working on entry into the program and were served by WIA IB Dollars were
employed in the 1st Qtr after Exit.

92% of the Adults and Dislocated Workers who entered employment in the 1st Qtr after Exit were still employed in the 2nd and 3rd Qtrs after

548 Kansas Citizens served by LAI - WIA IB dollars and employed in the 2nd and 3rd Qtrs after exit earned an average of $16,791. for the

Report Completed By:

| Date: |

* Total Participants: Enter the total number of participants in the 1st Qtr. For each of the remaining quarters, enter only the NEW patrticipants.



Local Area No.

LOCAL AREA REPORT: Expenditures
In the table, information need only be entered in the blue highlighted cells.

Local Area Name Program Year

State Board Meeting

1

Kansas WorkforceONE PY2008 10/28/09
Percent
Expenditures spent on
Percent for Client Client
Expenditures Spent on Training/ Training/
Percent of for Client Client Support Support
Total Beginning | Total Funds Funds Total Cost per Training/ Training/ |(excluding adm. | (excluding Total Funds
Funds Available Expended Expended Served Person Served Support ** Support costs) adm. costs) Available
Administration $163,258 $123,761 $39,496.60]
Adult &
Dislocated
Worker $1,191,726 $1,037,550 87.1% 1147 $904.58 $622,255 59.97% $394,614 38.03% $154,176.28
Youth $477,668 $328,249 68.7% 236 $1,390.88 $312,406 95.17% $106,775 32.53% $149,419.24
Total $1,832,652.12| $1,489,560.00 81.3% 1,383 $1,077.05 $934,660.77 62.75% $501,389.33 33.66% $343,092.12
Funds Carried ** 3504 goal per State Policy 3-28-00 Minimum Spending Percentages for Training
Forward From
Previous PY(s)
Administration $13,233] Comments:
Adult & Report Period - July 1,2008 to June 30, 2009. YTD Pell Grant Leveraged Funds - $323,449.42
Dislocated
Worker $268,534
Youth $50,617
Total $332,364.00

Report Completed By:|Deb Scheibler

Date: [10/13/2009




Local Area No.

LOCAL AREA REPORT: Demand Occupations

Local Area Name

Program Year

State Board Meeting

1 | Kansas WorkforceONE | 10/28/09
Q 2nd Qtr dQ 4th Qtr D
S EREE - |2 [ES - |2 [E2 - |2 [ES
5. | 8: |=2(8g| 322 |=g9|S8g| 322 |=o|Sg| sz |=s|SE| & | ¢
23| 28 |sS8|sE| 283 |sG|sE| &ES |s8|s&| 283 |[28|SE| = 8 &
Individuals Trained Total No. | Total No.
Total individuals in
current quarter 429 85 7 30 85 | 17 196| 6 717 138
Demand oceupations*®t 777777F /77777 /K /K /K /4 Percent | Number
Energy] 25% 11.9%| 51 11.7% 14 11.7%| 10 1 12.7%| 30 12.7% 15
Health Care 20% 32.6%)| 140 | 21 32.6%| 2 9 33.6%]| 33 5 33.9%]| 68 1 33.9% 36
Manufacturing 35% 26.8%)| 115 | 40 27.3%| 4 2 26.9%]| 21 3 27.2%| 55 4 27.2% 49
Transportation 6% 5.6%| 24 3 57%| 1 0 6.1%| 7 3 7.7%)| 23 1 7.7% 7
Construction 6% 3.0%]| 13 1 3.0% 0 3.3%| 4 1 2.8%| 3 2.8% 2
Information Tech 3% 4.7%]| 20 7 4.6% 1 3.8% 2 3.1%| 2 3.1% 10
0.0% 0.0% 0.0% 0.0% 0.0% 0
0.0% 0.0% 0.0% 0.0% 0.0% 0
0.0% 0.0% 0.0% 0.0% 0.0% 0
0.0% 0.0% 0.0% 0.0% 0.0% 0
0.0% 0.0% 0.0% 0.0% 0.0% 0
0.0% 0.0% 0.0% 0.0% 0.0% 0
0.0% 0.0% 0.0% 0.0% 0.0% 0
0.0% 0.0% 0.0% 0.0% 0.0% 0
0.0% 0.0% 0.0% 0.0% 0.0% 0
0.0% 0.0% 0.0% 0.0% 0.0% 0
Non-Demand Occupations
Other Occupations 5% 15.4%| 66 | 13 15.1%| O 4 14.6%| 10 2 12.7%| 15 12.7% 19
Goals must total 100%| 100%

* List prepared per Workforce Study Task Force Action Plan adopted by State Board June 25, 2008.

Comments:

Numbers reported in training include those on Individual Training Accounts in Classroom Training, those in contracted customized training
projects with employers and those in On-The-Job Training

Report Completed By:|Robert L. Dalke

Date: |

10/16/2009)|
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